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And I'm sure no one will mind if we fold a few clothes while we talk.”
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Taken as single events, these experiences seem trivial, yet
when experienced collectively and regularly they become
behaviors which create a glass ceiling for women.

© 2008 IBM Corporation




Diversity and Inclusion @IBM

| | -
o "1, & ")
[ ")
1) 2 3 4 1 ")5 6

)’ 1)
1) )
* | " )
x|
06 | ")
1) 1= ')
1) !

"7 ) 8/5! ) 92 " 4
7 " )2 )4" "1 ) o
| v
|

© 2008 IBM Corporation



Diversity and Inclusion @IBM

<1
"1 #
< * ' ' 1 2 ‘4" )
1 .1 =
>?7@ 1 # AB@ ' "
' ! I#
>@ 1 ! !
"HA@ 1 .! >>@ -1 . | #
3 &1 2 4 'B @ ")
>@ 1.1 " "y #
Co 1.!' '
6 ( #

© 2008 IBM Corporation



Diversity and Inclusion @IBM

1 ' ! 6
Dl n ' 1
"1 7 ) ") & '
1 1 1 I # .|
! ) " g
2 ' 1 T '
!III 1 ||! # . I
' ' #4
* 1
&0 & & & |
& ‘& ' 1 &
! 1
* ! | ' 1 I
2 41

© 2008 IBM Corporation



Diversity and Inclusion @IBM

" 1y 1 "

© 2008 IBM Corporation



Diversity and Inclusion @IBM

"Look, all I'm saying is, why don't we just stop éhcar
for a minute and ask for some directions?"
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"As women secure more and more powerful posts in companies,
a chorus of experts say, corporate culture will change for the
better, becoming more collaborative and less competitive, more
Inclusive and less elitist, and more flexible in the way the work
environment is run. And, they add, the workplace will become

more productive in the bargain."

Breaking the Glass: More women reach top spots, but sexism persists,
Barrons' Magazine
(May 26, 2003)
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Source: 2003 Leaders in a Global Economy Study




Gender Differences.....







Challenges and Recommendations




